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Site Chief Executive Foreword 
I am delighted that you are considering joining us at King’s College NHS Foundation Trust, and more specifically, either
the Princess Royal University Hospital or Orpington Hospital at this exciting time in our journey to excellence. If you are
reading this, then I already know you are looking for a rewarding career and you want, like us, to provide first class
care to our patients.

Working here is a great choice to make. Our ambition is relentless as we deliver our BOLD strategy; we are a delivery
focused, patient-centred hospital with a growing reputation for getting things done. The work here is dynamic and
positively challenging and I promise that every day will be different!

We are investing in a revolutionary new healthcare future. We have advanced plans to redesign our entire emergency
front door which will further improve the care we provide to our elderly patients. We are already the leading
endoscopy service in Southeast London and we are beginning to start the construction of a state-of-the-art £20m six-
theatre endoscopy unit with integrated decontamination and teaching facilities, to be ready for patients in 2024-25
from across the region. Other investments completed or currently ongoing include a unique link bridge between our
day surgery unit and main building (£1.6m), staff well-being hubs at both Orpington and the PRUH (£0.5m), additional
NICU cots (£1.2m), a major radiology equipment replacement programme (£2m of estates work), power stations and a
new mortuary facility (£4m) and bed store. We also have regional support to develop a Centre of Excellence for high
volume, low complexity surgery at Orpington. This site already has four theatres, the latest one made operational in
2022 at a cost of £2.6m. The plan will be completed with further theatres, diagnostics and supporting clinical
infrastructure totalling over £50m. And of course, there’s lots more in the pipeline!

A world class environment coupled with a King’s passion for learning and research and development, creating the
benchmark for acute care in the NHS. Come and join us and be part of our journey to making every day outstanding.

Jonathan Lofthouse



Why Princess Royal University Hospital?
Princess Royal University Hospital (PRUH) is a modern, acute hospital based in the London borough of Bromley. PRUH cares for patients in the boroughs
of Bromley and Bexley in addition to Lambeth, Southwark and Lewisham, and has a number of specialist services, including an established frailty unit
and a hyper acute stroke unit. The PRUH operates over several sites including:

• Princess Royal University Hospital
• Orpington Hospital
• Beckenham Beacon
• Queen Mary’s Hospital, Sidcup

With a strong sense of community and a focus on staff health and wellbeing, the PRUH is one of south-east London’s top healthcare employers. It has a
range of health and wellbeing initiatives, spearheaded by a dedicated staff wellbeing team, which encompasses physical and psychological support.

Within the King’s strategy, you’ll find key strategic objectives specific to the PRUH, including our new frailty unit; which recognises that frailty and
dementia are health priorities for our communities. Research activity has increased at the PRUH to ensure we improve patient care and outcomes.

We co-design all new services alongside patients and members of the public to make sure they are fit for purpose and accessible to all. As an anchor
organisation in Bromley, we benefit our local area by taking our social and environmental responsibility seriously. Working closely with our partners
across One Bromley, we strive to have an even greater impact on the wider socioeconomic factors that keep our communities healthy.

Not only are we investing in our facilities, equipment and other resources, we’re investing in organisational development and mentoring. We’ll invest in
you, too. We are a great local employer, offering employment and career opportunities to local Bromley residents, and work closely with our schools
and local authority colleagues. Transform your career the way you want to, supported by our training and flexibility. This is the place to push yourself to
be your best for patients and colleagues.

As well as opportunities to thrive in your professional life, living and working in Bromley offers a better quality of life.

You’ll be part of a community of brilliant people – we develop passionate and talented people in an environment where they can thrive, you could be
part of that too.



Our Values 

At King’s, we are a kind, respectful team. These are the King’s values. They have been developed along with our
strategy with input from over 4,500 staff, patients and other members of our community and we thank everyone who
contributed.

These values provide a platform for us to clearly articulate the behaviours and ways of working that will support us in
strengthening our compassionate, visible leadership, supporting greater staff engagement and communications, and
creating stronger communities.

At King’s, we have a rich and diverse range of people who together deliver to our patients and communities. Our
values are the threads that hold us altogether. They are the values we live by and the ethos which underpins how we
care for each other. They are the foundations for building a culture which will help us deliver our Trust vision and
strategy.

We want everyone who works for King’s to treat people in ways which reflect our values. They set a clear standard of
what you can expect while you are cared for by King’s. We have developed a behaviour framework which articulates
what is expected from every member of staff. Being a kind, respectful team will only be a reality if we all behave in
this way. We will work in a way that shows that everyone is respected, accepted and developed. We will embrace
diversity.

Explore more here:

King’s Strategy: Strong Roots, Global Reach
King’s People and Culture Plan: People and Culture Plan



Our Vision and Strategy (2021-2026) 



The Trust in Numbers 


