
 

PERSON SPECIFICATION PRO FORMA 
 
 

Resuscitation Officer 
 

Resuscitation Service 
 
Requirements 
 

 ESSENTIAL DESIRABLE 

Education/Qualifications 
 
 
 

 Registered Nurse – 
Children or Registered 
Nurse – Adult or 
Registered Paramedic or 
Registered Operating 
Department Practitioner; 

 Current RC UK ILS 
certificate 

 Current RC UK PILS 
certificate 

 Current RC UK ALS 
provider certificate  

 Current RC UK EPALS 
or ALSG APLS provider 
certificate  

 Adult or Paediatric 
Critical or Emergency 
Care qualification 

 Degree in Nursing or 
Healthcare Science  

 Relevant teaching and 
assessing qualification 

 Current RC UK NLS 
provider certificate 

Previous experience 
 
 
 

 Band 6 or above in 
Emergency or Critical 
Care 

 Experience teaching 
resuscitation or related 
practical skills to 
multiprofessional groups  

 Recent clinical 
resuscitation experience 

 Previous experience as 
a Resuscitation Officer 

 Experience of organising 
national resuscitation 
courses  

 Experience coordinating 
and directing national 
resuscitation courses; 

 Involvement in the 
development of local 
resuscitation training 
curriculum  



Skills/Knowledge/Ability 
 
 

 

 ILS/PILS teaching skills 
(ILS or PILS Instructor) 

 ALS teaching skills (ALS 
Instructor) 

 EPALS/APLS teaching 
skills (EPALS or APLS 
instructor) 

 Audit skills 

 Electronic learning 
development skills 

 Time management skills 

 Communication skills 

 Negotiating and 
influencing skills 

 Goal setting and 
monitoring skills 

 Leadership and 
motivation skills 

 NLS teaching skills (NLS 
Instructor) 

 GIC teaching skills (GIC 
Instructor) 

 
Physical Requirements 
(you should seek advice 
from your Personnel 
Manager) 
 
 
 

 Ability to carry out 
physical task related to 
resuscitation including 
chest compressions.  

 Be able to bend, kneel, 
lift, run and work in tight 
spaces or physically 
restricting environments.  

 Be able to carry out fine 
motor skills. 

 

Additional Information 
 
 
 

 

  

 
It must be stated whether these requirements are ESSENTIAL or 
DESIRABLE for the post.  This can be clearly understood by the potential 

candidate if it is done in the form of a chart.  
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