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PERSON SPECIFICATION
Job title: Dementia Behavioural Specialist Band 7 
(Nurse/Occupational Therapist /Social worker) Older People & Healthy Ageing
	FACTORS
	ESSENTIAL
	
	DESIRABLE
	

	EDUCATIONAL AND QUALIFICATIONS
	· RMN / Occupational Therapist/Social worker 
· If RMN then requires ENB 998 or SLICE

· Evidence of continued professional development

· Relevant post-registration education to diploma/degree level

· Evidence of post-registration training relevant to mental health practice and older people
	A

A/I

A

A
	· RGN

· ENB 941 Care of Elderly

· Leadership / Management qualification or course.

	A

	PREVIOUS EXPERIENCE
	· Substantial post registration  - previous at Band 6 (with older adults)

· Previous experience in a community setting.

· Experience of working in a multi-disciplinary setting.

· Experience of working with older people with mental health problems
· Experience supervising junior staff
· Active involvement in service change/development
	A/I

A/I

A/I
	
	

	SKILLS AND KNOWLEDGE
	· Awareness and implementation of the Mental Health Act & Mental Capacity Act
· Awareness and implementation of Safeguarding Adults

· NMC Code of Conduct / COT code of conduct
· Applied knowledge of current national legislation, policies & guidelines relevant to the clinical area. Setting and monitoring of quality standards

· Interpersonal qualities to manage and supervise staff effectively.

· Demonstrates specialist knowledge in relation to older

      people’s mental health issues.

· Highly developed interpersonal skills enabling therapeutic alliances to be developed & maintained with service users who have multiple & complex needs

· Ability to assess complex health & well being needs/conditions & develop, monitor & review care plans which facilitate the individual’s recovery
	A/I

A/I

A/I

A/I

I
	· Experience with a person-centred approach to dementia care.

· Shows ability to identify training needs in an individual and organise a learning programme.

· Able to lead a role in encouraging research-based practice
	

	OTHER
	· Ability to plan, prioritise, implement and evaluate clinical service provision. Demonstrates positive attitudes to older adults.

· Ability to interpret & implement National & Professional Policies, Guidelines & Legislation to local practice
· Ability to assess the work of junior staff and to feedback in a manner most likely to improve and maintain performance
· Ability to deal with conflict and resolve difficulties with staff on and individual/team basis
· Able to adhere to the Trust’s Equal Opportunity policy.

· Willing and able to give a full commitment to service aims and demands of the post.
	A/I

A/I

I

A/I

A/I


	· Car Driver and access to a vehicle for work use.
	A/I


KEY: Measures by A= application form, I= interview, T= test.
OLDER PEOPLE & HEALTHY AGEING
The NHS Knowledge and Skills Framework (KSF) is designed to form the basis of a development review process.  This is an ongoing cycle of review, planning, development and evaluation of staff in the NHS.

Title of Post:  Home Treatment Team Leader
Key

	Foundation Gateway
	

	Full KSF Outline
	


	NHS KSF Dimensions
	Needed for Post
	Level for Post

	Core Dimensions (Key aspects of all jobs in the NHS)

(Please refer to KSF Review Process For Dimension Level Criteria)
	Y
	1
	2
	3
	4

	1.Communication

(This dimension underpins all the other dimensions in the KSF)
Level 3-Develop & maintain communication with people about difficult matters &/or in difficult situations.

Level 4-Develop & maintain communication with people on complex matters, issues & ideas &/or in complex situations.
	Y


	
	
	
	

	2. Personal and People Development

(Everyone needs to develop themselves in order for services to continue to meet the needs of patients, clients and the public)
Level 3-Develop oneself & contribute to the development of others.

Level 4-Develop oneself & others in areas of practice.
	Y


	
	
	
	

	3. Health, Safety and Security

(Everyone takes responsibility for promoting the health, safety and security of patients and clients, the public, colleagues and themselves)
Level 2-Monitor & maintain health, safety & security of self & others.

Level 3-Promote, monitor & maintain best practice in health, safety & security.
	Y
	
	
	
	

	4. Service Improvement

(Everybody has a role in implementing policies and strategies and in improving services for users and the public)
Level 2-Contribute to the improvement of services.

Level 3-Appraise, interpret & apply suggestions, recommendations & directives to improve services.
	Y
	
	
	
	


	NHS KSF Dimensions
	Needed for Post
	Level for Post

	Core Dimensions (Key aspects of all jobs in the NHS)

(Please refer to KSF Review Process For Dimension Level Criteria)
	Y
	1
	2
	3
	4

	5. Quality

(Everyone is responsible for the quality of their own work)

Level 3-Contribute to improving quality.
	Y


	
	
	
	
	

	6. Equality and diversity

(Key aspect of everything that everyone does)

Level 2-Support equality & value diversity.
Level 3-Promote equality & value diversity.
	Y


	
	
	
	


(Specific dimensions may apply, or cease to apply, at different stages of the development of a role).

Key

	Foundation Gateway
	

	Full KSF Outline
	


	NHS KSF Dimensions
	Needed for Post
	Level for Post

	Specific Dimensions 

(Please refer to KSF Review Process Booklet for definition and level descriptions)
	Y
	1
	2
	3
	4

	HWB2: Assessment & care planning to meet health & wellbeing needs.

Level 4-Assess complex health & wellbeing needs & develop, monitor & review care plans to meet those needs.
	Y
	
	
	
	
	

	HWB3: Protection of health & wellbeing.

Level 4-Develop & lead on the implementation of an overall protection plan.
	Y
	
	
	
	
	

	HWB4: Enablement to address health & wellbeing needs.

Level 4-Empower people to realise & maintain their potential in relation to health & wellbeing.
	Y
	
	
	
	
	

	HWB5: Provision of care to meet health & wellbeing needs.

Level 4-Plan, deliver & evaluate care to address people’s complex health & wellbeing needs.
	Y
	
	
	
	
	

	HWB7: Interventions & treatments.

Level 4-Plan, deliver & evaluate interventions &/or treatments when there are complex issues &/or serious illness.
	Y
	
	
	
	
	

	IK1: Information processing.

Level 1-Input, store & provide data & information.
	Y
	
	
	
	
	

	G1: Learning & development.

Level 2-Enable people to learn & develop.
	Y
	
	
	
	
	

	G4: Financial Management:

Level 1-Monitor Expenditure.
	Y
	
	
	
	
	


	NHS KSF Dimensions
	Needed for Post
	Level for Post

	Specific Dimensions 

(Please refer to KSF Review Process Booklet for definition and level descriptions)
	Y
	1
	2
	3
	4

	G6: People Management.

Level 2-Plan, allocate & supervise the work of a team.

Level 3-Co-ordinate & delegate work & review people’s performance.
	Y
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